
 

 

 
As a nursing leader and healthcare professional, you will want to consider the Harbor-UCLA Medical 
Center Chief Nursing Officer II position at the County of Los Angeles, Department of Health Services. 
We are looking for a dynamic individual with a strong background in leading nursing services in an 
academic teaching hospital and experience in a unionized environment. The ideal candidate will be a 
team player, flexible, have good working knowledge of managed care services, and able to 
collaborate with all levels of the executive team within the Medical Center and the Department of 
Health Services.  
 
Under administrative direction, the Chief Nursing Officer II serves as the highest-level senior manager 
over various nursing-related patient care divisions within Harbor; serves as the chief expert for the 
hospital regarding professional nursing issues; manages, directs, plans and coordinates the functions 
and activities of assigned areas; oversees and administers assigned patient care programs and 
services; assists the Hospital Chief Executive Officer, the DHS Leadership and other administrators in 
the development, formulation and implementation of hospital strategic plans and serves as part of the 
hospital’s senior management team; may act for the Chief Executive Officer in his/her absence; 
provides direct input regarding the organizational structure of the hospital; provides expert 
professional assistance to hospital executives regarding nursing-related matters; and performs other 
related duties as assigned. 
  
Harbor-UCLA Medical Center is located in Torrance and affiliated with the David Geffen School of 
Medicine at UCLA. Harbor is a 453-bed hospital with over 1500 nursing employees. The Chief 
Nursing Officer II manages the clinical and administrative nursing services of the entire medical 
center and is responsible for the operations on a 24-hour basis, executes plans, organizes, staffs, 
budgets, directs and controls the nursing services and actively participates as a member of the 
Executive Team. This nursing professional needs to have solid experience with inpatient and 
outpatient nursing operations, administrative services, a strong budgetary understanding and the 
ability to standardize and centralize nursing procedures and processes across the nursing services.  
 
Candidates must currently be a permanent County of Los Angeles employee who hold the payroll title 

of Chief Nursing Officer II to be considered for a lateral transfer or a reachable candidate on the DHS 

certification list to be considered as a new-hire. 

 
To apply for the DHS certification list please access the link below.  
 

http://hr.lacounty.gov/ 

http://hr.lacounty.gov/

